COMBAT SERVICE SUPPORT PROPONENCY OFFICE

AND FUNCTIONAL AREA 90

Welcome to the Proponency and Human Resource Division Functional Area 90 Program.  The mission of the FA 90 Proponency Office is to coordinate the collective efforts of the CSS community in advising and assisting Department of the Army headquarters and Human Resource Command (HRC) in formulating and implementing personnel management policies and programs.  Moreover, this office assists in the operation of personnel systems as applied to worldwide Functional Area 90 officers.  Imbedded in our mission is the task to maintain the health and well being of the multifunctional logistics program.  This document is a list of the seven life-cycle management functions as well as actions under each function that allows us to accomplish our mission.

Life-cycle Management Functions
Structure

· Recommend changes to TOE/MTOE/TDA.

· Recommend classification criteria by career field for AR 611-101 (Commissioned Officer Classification System)

Acquisition
· Recommend accession criteria for commissioned officers.

· Recommend accession numbers by year and career field.

Distribution
· Recommend adjustments to rotation patterns to support authorization and force structure changes.

· Monitor and evaluate inventory level authorizations by career field.

· Recommend changes to army policy relating to assignments, details, and transfers.

· Assess functional Integrator positions in which CSS officers participate.

Deployment
· Monitor and evaluate structures of units in support of military operations.

· Recommend changes to enhance mission accomplishment.

Sustainment
· Represent the professional interests of the field.

· Recommend initiatives to improve the career paths for CSS officers.

Development
· Establish career progression, and professional development patterns for all FA 90 officers.

· Establish and recommend changes to officer, professional development documents.

Separation
· Recommend exceptions to separation policies to support shortage specialties.

· Recommend minimum qualification standards for grades captain to colonel for CSS officers.

For more information about FA 90 career progression, review DA PAM 600-3, Chapter 28 currently under review.
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